CRIARDGARN
POLsCE

OFFICE OF THE DIRECTOR GENERAL OF POLICE, U.T., CHANDIGARH

ADDL.DELUX BUILDING, SECTOR — 9 CHANDIGARH -160009
Telephone : 0172-2760862 TeleFax : 0172-2740023
Email : eiibranchchd@gmail.com

STANDING ORDER No.2t € /2022
RECRUITMENT OF MALE & FEMALE CONSTABLES [EXECUTIVE] IN
~ CHANDIGARH POLICE

(U/S 45 (g) OF PUNJAB POLICE ACT, 2007)

j & INTRODUCTORY:

This Standing Order (SO) deals with the direct recruitment to the post of Constables
(Executive), both male and female, in Chandigarh Police. The recruitment would be carried
out by a Recruitment Board duly constituted by the Director General of Police/Inspector
General of Police. The SO will govern the entire process of recruitment and will contain the
provisions under which the process of the recruitment would be carried out. The DGP

would be the final authority to remove any difficulty arising in the process of recruitment

under this Standing Order.

% DEFINITIONS:

In this Standing Order, unless the context requires otherwise, the following

expressions have the meanings hereby assigned to them respectively, that is to say: -

2.1. Constable (Executive) shall mean a post of Constable in the Executive Cadre of
Chandigarh Police (including India Reserve Battalion) presently in the entry-
level/Cell-I as per matrix Table in the 7t Central Pay Commission Level-03) and as
may be amended from time to time. This post is classified as a Group “C” post by
the Chandigarh Administration.

2.2, "Scheduled Castes" (SC) means such castes, races or tribes or parts of or groups
within such castes, races or tribes as are deemed under article 341 of The
Constitution of India to be Scheduled Castes. The details of the castes included as
Scheduled Castes shall be governed by the castes specified for the Union Territory
of Chandigarh in The Constitution (Scheduled Castes) [Union Territories) Order,
1951, as amended from time to time, as on the last date of submission of the
application form. The list as last issued by the Department of Social Welfare,
Chandigarh Administration ig at Annexure 'SC’.

2.3. “Other Backward Classes” (OBC) means such backward classes of citizens
other than the Schedules Castes and the Scheduled Tribes as may be specified by
the Central Government lists prepared by the Government of India from time to
time for purposes of making provision for the reservation of appointments or posts
in favour of backward classes of citizens which, in the opinion of that Government,
are not adequately represented in the services under the Government of India and

any local or other authority within the territory of India or under the control of the
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Government of India. It is further clarified that for this Standing Order “OBC”
means the castes specified in the State List of OBCs® issued for Chandigarh by
Chandigarh Administration, Department of Social Welfare, as on the last date of
submission of the application form. For a complete list of castes included in this list
see Annexure ‘OBC’.

2.4. “Economically Weaker Sections” (EWS)2 means such persons who are not
covered under the existing scheme of reservation for the SC/ST and Socially and
Educationally backward classes, to receive the benefits of reservation on a
preferential basis in civil posts and services of Govt. of India whose family has gross
annual income below Rs.8.00 lakhs. All the persons whose family owns or
possesses any of the following assets shall be excluded from being identified as
EWS, irrespective of the family income (1)5 Acres of Agriculture Land and above (ii)
Residential Flat of 1000 sq ft and above (iii) Residential Plot of 100 Sq Yards and
above in notified municipalities (iv) Residential plot of 200Sq yards and above in
areas other than the notified municipalities.

2.5. “Wards of Police Personnel” (WPP) means the sons and daughters of serving
Chandigarh Police personnel, or of Chandigarh Police personnel who died while in
service and the sons and daughters of retired Chandigarh Police personnel (on
superannuation or by voluntary retirement-whether living or deceased). The sons
and daughters of Chandigarh Police personnel dismissed, discharged, removed
from service or given compulsory retirement shall not be considered as “Wards of
Police Personnel”. Intending candidates applying under this category must
obtain a certificate from the competent authority in the Performa given in

Annexure ‘WP’.

N
O

“Chandigarh Police Personnel” shall mean any employee of Chandigarh Police

of whatever rank and g.roup including Group D (formerly Class-IV) employees.

o
~J

“Departmental Candidate” for this standing order means a Group ‘D’ employee
enlisted in Chandigarh Police with a minimum of 3 years of continuous service as
on the cutoff date.

2.8, “Ex-Serviceman” shall have the same meaning as set out in the definition of Ex-
servicemen in Notification No. G.S.R. 11/Const./Art. 309,234 rand 318/82 dated
02/02/1982 published in Punjab Gazette dated 12 February 1982 and as adopted by
Chandigarh Administration vide Notification no. 9673-IH(7)- 2000/4585 dated

10.03.2000 as reproduced in Annexure 'EX.

o
O

“Punjab Police Rules” (PPR) means Punjab Police Rules, 1934 as they existed
on 01/11/1966 and as further amended or modified by the Chandigarh

Administration from time to time.

N

10. “Home Guard Volunteer” (HGV) means a serving volunteer of the Chandigarh
Home Guards. Candidates seeking age relaxation under this category must obtain a

certificate from the competent authority in the proforma given in Annexure ‘WPP’.

\)

11. “Director General of Police” (DGP) means an officer of the rank of Director

General of Police or any other rank who performs the functions of Head of Police

Force in respect of Chandigarh Police.

' Chandigarh Administration Circular letter No. 27/4/94-IH (7)-2015/6074 dated 03/08/2015
refers.

2 Govt. of India OM No0.36039/01/2019-Estt(Res) dated 22.01.2019 & 31.01.2019.



3 INITIATION AND CUT-OFF DATE:

At the starting of the new cycle of recruitment, the Administrative Officer (Ad.O.) of
Chandigarh Police will put up to the DGP/IGP through the DIGP/SP(HQ) the vacancy
position for the post of Constables (Exe.). The vacancies will be classified category-wise, 1.e.
General (un-reserved), Scheduled Castes (SC), Other Backward Classes (OBC), EWS, Ex-
servicemen, Sports quota and Compassionate appointments as per the sanctioned and
existing strength as on the first of January of the said calendar year. The DGP shall
thereafter decide on the number of vacancies to be filled in one or more lots, depending on
the number of vacancies, backlog in one or more categories, administrative convenience
and the availability of training infrastructure.

The cut-off date for all purposes such as age eligibility, educational qualification, etc.

will be the date of publication of advertisement, unless otherwise specified.

4. MODE OF RECRUITMENT:

Recruitment to the posts of Constables (Exé) available in any given year shall be
carried out entirely by direct recruitment and by filling up in the following manner:

4.1. By Competitive Recruitment 00%
4.2. By Appointment on Compassionate Grounds 5%
4.3. By Sports Quota 5%

Since the category of appointments on compassionate grounds will depend on the
category of the deceased employee and cannot be pre-determined, category of the
candidates given appointments on these grounds will be counted towards the overall roster
points of the respective category. Standing Orders on Appointment on Compassionate
Grounds has been issued separately vide as S.D. 31/2006 vide No. 7715/UT/E-2 S.0. dated
53.03.2006. The present Standing Order deals only with appointment through direct

recruitment by competitive examination.

5. RESERVATION OF VACANCIES:

Vacancies proposed to be filled up by direct recruitment (Para 4.1 above) in any
recruitment year shall generally be reserved as per government policy and guidelines issued
from time to time. The present position of reservation in Group ‘C’ posts in the UT of

Chandigarh is as follows:-

5.1.  Vertical reservation:
5.1.1. Scheduled Caste candidates: 18 %
5.1.2. OBC candidates: 27 %
5.1.3. Economically Weaker Sections: 10 %3

5.2.  Horizontal Reservation4:
5.2.1. Ex-Servicemens candidates: 10 %
5.2.2, Women candidates: 33%

However, in any given year, the vacancies in any of the categories may vary as per
backlog of one or more categories. The advertisement for the recruitment process shall

carry the details of the total vacancies to be filled and the category wise breakdown of the

vacancies.

3 Chandigarh Administration, Home department Notification No. 19/1/13-1H(10)-2019/7185 dated 01.05.2019 refers.

4 Within the Horizontal Categories, vertical reservation for SC (18%) and OBC (27%) shall apply

5 As defined in Government of India/Bhart Sarkar Department of Personnel and Administrative Reforms Notification dated
15.12.1979 as applicable to Chandigarh.

3



6. RECRUITMENT BOARD/S:

The DGP shall exercise overall supervision on the entire recruitment process,
specifying the number of vacancies to be filled along with gender ratio and representation of
various categories as per vacancies and backlog, if any. He shall further nominate one or
more Recruitment Board(s) as per vacancies and backlog, if any. He shall further nominate
Recruitment Board (s) with one Chairperson (of the rank of DIG/SSP/SP) and other
Members (of the rank of SP/ASP/DSP) to conduct different phases of recruitment such as
Physical Endurance and Measurement Test (PE&MT), Written examination, etc. If
necessary, a panel of officers of the ranks of SSP/SP and ASP/DSP may be nominated to
work on different dates, especially during large scale recruitments. The requisite number of
Non-Gazetted Officers (NGOs) and Other Ranks (ORs) to assist the Recruitment Board(s)
shall be deputed by the Police Headquarters (PHQ) with the approval of DGP, Chandigarh.
Frequent changes shall be made amongst the staff connected with the physical tests and
measurements, if considered necessary, by calling officers/men from different Units/IRB.
However, the DGP Chandigarh may entrust, either in whole or in part, the task of PE&MT,
conduct of written test and evaluation of answer sheets, biometric checks, or any other kind
of assessment of applicants to an independent agency. The DGP may also nominate
different recruitment boards at different geographical locations as per administrative

convenience,

T ESSENTIAL QUALIFICATIONS:

The minimum standards of the age, educational and other qualifications, of Physical
Endurance and Measurement Tests, and the requisite medical standards are set out as
Annexure 'EQ’, 'PQ’ and 'MQ’ respectively.

8. DRIVING AND COMPUTER SKILLS:

10.1. Driving SKkills:-

Driving skills are now an integral part of the skill set required for the post of
Constable (Exe.) and their candidature shall be validated only if they accept this
stipulation in the application process. Therefore, possession of a valid driving
license to drive both, two-wheelers and four-wheel vehicles, is mandatory for
candidates of all categories as on the date of submission of online application.
However, this condition may be waived off by the DGP/IGP in case of women in any

given recruitment as a special case to widen the base pool of women candidates.

10.2. Computer Skills:-

Candidates should have basic knowledge of computer skills from any recognized
institute in line of GOI/MHA No. 25019/01/2018-PM-II dated 5" November 2018

and Chandigarh Administration Home Department No. 10385-HIII (1) 2018/23703
Dated 14.11.2018.

9. BIOMETRIC REGISTRATION:

To prevent impersonation at each stage of recruitment, i.e., written examination,
Physical Measurement & Endurance Test (PE&MT), medical examination and final joining

of training, biometric identification (Fingerprints or IRIS Scan or any other biometric) shall

form an integral part of the process.



10. E-GOVERNANCE AND “ONLINE” APPLICATION PROCESS:

To promote the objectives of e-governance, the application process shall be entirely
online and paper application forms shall neither be made available nor be accepted. ‘Online’
application link shall be available on the website of Chandigarh Police i.e.

www.chandigarhpolice.nic.in.

Detailed instructions on eligibility criteria, filling out of application forms, deposit of
requisite fee and method of communication shall be provided in the advertisement for the
posts as well as on the website of Chandigarh Police. Candidates will be expected to have
their email ID and a unique mobile phone number for effective communication. For all
queries clarifications, communications related to recruitment, candidates shall be

encouraged to correspond by email to be specified in the advertisement.

Detailed instructions on filling out the forms, depositing of fee, uploading of photo,
documents & signatures, shall be provided in the dashboard on the opening page of the
online application website. Chandigarh Police may also tie-up with one or more service
providers to accept application fee and to assist the applicants to fill out the online
application forms. The collection charges or processing fee charged by such service

providers shall be payable by the candidates and shall be in addition to the application fee
payable to Chandigarh Police.

Candidates would be required to certify that all information mentioned in the online
application form is true to their knowledge and nothing has been intentionally withheld.

Any discrepancy noticed at the later stage would make their candidature or Selection liable

to be cancelled without any notice.

The candidate would be considered only for the category filled in by him/her in the

online application form. No change in the category would be allowed at a later stage in any

circumstances.

il SCHEDULE OF FEES:

An application fee shall be charged as under:-
13.1.  General candidates Rs. 1000/~

13.2.  OBC candidates Rs. 1000/-
13.3. SC candidates Rs.800/-
13.4. ~ EWS Rs.800/-
13.5. Ex-Servicemen Exempt®

123 APPLICATION SCRUTINY:

The period for online application shall not be less than twenty one (21) days. The
specific dates and time for all events shall be given in the advertisement inviting
applications and shall also be posted on the website of Chandigarh Police. Once the
document submission period is over, the online forms shall be scrutinized by one or more
Scrutiny Committee(s), as the need may be, to be constituted by the DGP consisting of an

SP/DSP, two Inspectors and NGOs and ORs as required. The Scrutiny Committee shall

6 Refer OM No. 36034/6/82-Estt. {SCT} at Ministry of Home Affairs, Department of
Personnel & Administrative Reforms dated 22“ of June, 1982



